DEMAND LETTER – 

PROHIBITION AGAINST REJECTIONS FOR ARREST RECORDS






DATE

APPROPRIATE EMPLOYER REPRESENTATIVE

EMPLOYER’S ADDRESS







Re:
CLIENT

Dear EMPLOYER:

____________ has sought my assistance in connection with his employment problem caused by his arrest on charges for which he was not convicted.  Mr. _________ is seeking an expungement of this arrest.  In the meantime, he also is seeking employment.  His application should not be rejected based on this arrest.

Because the use of arrest records as an absolute bar to employment has a disparate impact on African Americans, a rejection of a job applicant for such a reason can constitute race discrimination in violation of Title VII of the Civil Rights Act of 1964.   The Guidance of the Equal Employment Opportunity Commission (the EEOC) on this subject states that “an exclusion based on an arrest, in itself, is not job related and consistent with business necessity.”  Guidance at 12, available at:  http://www.eeoc.gov/laws/guidance/arrest_conviction.cfm .
Should you wish for further information, please feel free to contact me at PHONE or EMAIL.  Thank you for your consideration of Mr. __________.

Very truly yours,







ATTORNEY
