EMPLOYMENT RIGHTS OF PEOPLE WITH CRIMINAL RECORDS:

WHAT CAN EMPLOYERS CONSIDER?

Employers who reject African Americans and Hispanics with criminal records may be committing a form of race discrimination.

· Employers generally CANNOT consider a record of arrest that did not lead to a conviction
· Employers can consider a conviction, but MUST take into account: 1) how minor the conviction is, 2) how long ago it happened, and 3) the nature of the job you are applying for
· Each case should be treated individually! An employer should consider “individualized evidence” including:

· Facts and circumstances surrounding the offense

· Number of offenses for which an individual has been convicted

· Older age at the time of conviction

· History of performing similar work since the conviction with no incidents of criminal conduct
· Length and consistency of work history before and after conviction

· Rehabilitation efforts, including education and training

· Employment and/or character references
If you believe that you were rejected from a job in violation of these principles, file a race discrimination charge with the Equal Employment Opportunity Commission.  [Insert local information.]
If you were denied employment because of a criminal record, [Organization] may be able to help: 
[Insert contact information, hours.]

